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Here’s what’s really wrong
with Social Security

The $22.4 trillion dollar question is: If Congress hasn’t stolen from Social Security, how did
America’ top retirement program get into this situation?

The answer primarily lies with ongoing demographic shifts, along with some blame to lawmakers
– albeit for a completely different reason than described above.

Some demographic changes are well known, such as the steady retirement of baby boomers. As
more boomers leave the workforce, there simply aren’t enough new workers entering the labor
force to keep the worker-to-beneficiary ratio from declining.

Life expectancy has grown by approximately 13 years since the first Social Security benefit
check was mailed out 84 years ago. Social Security was never intended to dole out payments to
a majority of seniors for multiple decades.

But it’s the less visible demographic shifts that are really taking a toll on Social Security. For
instance, legal net migration into the U.S. Has been precipitously declining for 25 years. Immi-
grants coming to the U.S. Tend to be younger, which means they’ll spend decades in the labor
force contributing to Social Security via the payroll tax. A lack of legal immigration is a big prob-
lem.

At the same time, U.S. Birth rates have fallen to historic lows. Couples are waiting longer to get
married and have children than ever before. Additionally, economic factors, such as rising home
prices and short-term economic uncertainty, have encourages couples to hold off on having chil-
dren. Lower birth rates would be expected to adversely impact the worker-to-beneficiary ratio in
generations to come.

Rising income inequality is another problem for Social Security. In 1984, 91% of all earned in-
come was subject to Social Security’s payroll tax. But as of 2021, only 81% of earned income
was exposed to payroll tax. In other words, A larger percentage of income for high earners is
escaping the payroll tax over time
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In addition to demographic shifts, lawmakers do deserve some blame. The inability of Republican and Demo-
crats to find a common-ground solution to strengthen Social Security has made a future fix all the more diffi-
cult.

There’s no question Social Security has a challenging road ahead. However, beneficiaries don’t have to concern
themselves with the whereabouts of the program’s asset reserves.

 For most retirees, their monthly Social Security income is indispensable. Based on more than two decades of
annual surveys from national pollster Gallup, no fewer than 80% of retired respondents have relied on their
Social Security check, in some capacity, to make ends meet in a given year.

Given how important Social Security is to the financial well-being of our nation’s aging workforce, you’d think
maintaining a strong foundation would be a top priority. However, America’s top retirement program is facing a
long-term funding shortfall that continues to widen with almost every passing year.

SOCIAL SECURITY IS STARING DOWN A $22.4 TRILLION CASH SHORTFALL

For more than eight decades, the Social Security Board of Trustees has released an annual report detailing the
financial health of America’s leading retirement program. This report also takes into account a myriad of demo-
graphic changes, as well as fiscal and monetary policy shifts, to forecast Social Security’s solvency 10 years (the
“short term”) and 75 years (the “long term”) into the future.

The good news is that Social Security is in no danger of going bankrupt or becoming insolvent by the time you
retire. Approximately 90% of the revenue collected by Social Security derives from the 12.4% payroll tax on
earned income (wages and salaries, but not investment income). As long as Americans continue to work and pay
their taxes, the Social Security Administration (SSA) will have cash to disburse benefits to those who are eligi-
ble.

What may not be sustainable is the current payout schedule, including cost-of-living adjustments. Based on esti-
mates from the 2023 Trustees Report, the Old-Age and Survivors Insurance (OASI) Trust Fund could exhaust its
asset reserves by 2033. Should this occur, sweeping benefit cuts of up to 23% may be necessary for retired
workers and survivors of deceased workers.

On a broader scale, the Trustees estimate Social Security is staring down a $22.4 trillion funding shortfall
through 2097. If this shortfall isn’t rectified, sweeping benefit cuts would be the expectation.

DID LAWMAKERS STEAL FROM SOCIAL SECURITY AND CREATE THIS FUNDING PROBLEM?

There is no shortages of theories as to why Social Security is facing a growing cash shortfall. But one of the
more popular viewpoints online is that America’s top retirement program has been done in by its own lawmak-
ers. Specifically, there’s the belief that Congress pilfered Social Security’s trust funds (the OASI and Disability
Insurance (DI) Trust Fund), which has weakened the financial health of the program.

While this is a pretty popular online thesis – if you don’t believe it feel free to check the comment section of
any Social Security article published online – it lacks one key component : TRUTH.
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When the Social Security Act was signed into law in 1935, it contained provisions that outlined what would hap-
pen to any excess revenue taken in by the program (i.e., any money collected above and beyond what’s disbursed
to eligible beneficiaries and used via administrative expenses to run the Social Security program). The law requires
Social Security’s asset reserves to be invested in interest-bearing special issue bonds. This also includes certifi-
cates of indebtedness.

Put another way, Social Security’s excess cash isn’t collecting dust in a vault. As of the end of November 2023,
the OASI And DI trust funds had a combined $2.77 trillion in Asset reserves invested in Special bonds and, to a
far lesser extent, certificates of indebtedness. The $2.77 trillion, which is invested in a multitude of bonds with
various interest rates and maturities, sports an average interest rate of 2.436%. The SSA publicly updates the
OASI and DI investment holdings monthly, as well as provides a detailed breakdown, based on maturities, annual-
ly in the Trustees Report.

Every single cent of Social Security’s asset reserves is accounted for via special-issue bonds and certificates of
indebtedness. Remember, these are debt securities backed by the full faith of the U.S. Gonernment.

Furthermore, the interest income Social Security is being paid by the U.S. Government is one of its three funding
sources. Putting aside the fact that investing the program’s asset reserves in special-issue bonds is required by
law, having excess reserves collect dust in a vault would cost an already cash-strapped retirement program and
estimated $67 billion in annual interest income. In other words, Social Security would be in considerably worse
financial shape if its asset reserves weren’t invested in a super-safe government bonds.

To sum it up, Congress hasn’t stolen a dime from Social Security; every cent in asset reserves is accounted for;
and the program is generating interest on its excess cash.
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President’s Corner

Hello Everyone

Let me begin by saying that not a day goes by that I am not proud to say that I am the presi-
dent of V V A Chapter 1044 and each of us shows this in his or her own way, we all have
ghosts that are in the closet when it comes to Viet Nam.

I can say that I am the most comfortable when I am around other Vietnam Vets. We share a
common bond, a bond that can never be broken. We can disagree, argue but we all have
that bond, a bond that we will bring to our grave.

Come join us at a membership meeting where we can laugh, and share our common bond.
Meetings are held on the first Sunday of each month at the American Post 26 508 Elm Street
Biddeford, Maine. Meetings start at 1:30 (1300)

Again thjis month we are looking for members to fill our officers positions. The positions
open are President, First Vice President, Secretary, Treasurer and 5 Board of Directors. If
we are unable to fill these positions I fear that we will have to close our chapter for good.
Please consider running for one of these positions and lets keep our chapter going.

I look forward to working with you all and hope to see you at our meetings.

Respectfully
Joseph Armstrong
President
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From the Desk
Of

Conrad Letellier
1stst Vice-President

The success or failure of any organization is support. We as members need to try and be
more active in our chapter.

Speaking of support, by now you all know that we are taking nominations for our officer
positions. We need to fill the following positions. President, 1st Vice President, 2nd Vice
President, Secretary, Treasurer and we need members to fill our Board of Directors.

I really hate to thinks that we may have to close our chapter. But unless these position get
filled we will have no other option.

With the amount of members we presently have it’s hard to believe that we can not get 10
members to step up.

I would like to thank those members that have  come forward to be nominated. We still
have two months before our elections. Please think about why you joined and consider
becoming an officer in one of the finest veterans originations in the country.
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Recruitment in any organization is an ongoing process and we are no exception. I will contin-
ue to try and recruit new member but I can not do it alone. I need your help. I am sure that
many if not all of you know at least one Vietnam Veteran. Why not mention to them about
our organization and ask if they would be interested in becoming a member?

Not sure if they qualify for membership? Here is the criteria to become a mamber.

Membership is open to U.S. armed force veterans who served on active duty (for other than
training purposes) in the Republic of Vietnam between February 28, 1961 and May 7, 1975,
or in any duty location between August 5, 1964 and May 7, 1975.

Membership Corner
By

Conrad Letellier Membership Chairman
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From The Desk of the Events Coordinator
Jim Davis

NEXT CHAPTER MEETING WILL BE SUNDAY 03 MARCH 2024.
MEETING WILL START AT 1:30 PM 13:30 HRS.

THERE WILL BE A BOARD OF DIRECTORS MEETING PRIOR TO
OUR REGULAR MEETING. B.O.D MEETING STARTS AT 12:00

HRS
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Membership in VVA is the Right Choice
First I want to say "WELCOME HOME "

The goals of Vietnam Veterans of America are to promote and support the full
range of issues important to Vietnam veterans. To create a new identity for this
generation of veterans and to change public perception of Vietnam veterans.

VVA is a "home of our own" - a community of fellowship with people who share
our experiences, needs, and hopes for the future.

Be as active as your time, talents, and interests allow. Or, simply be a proud
member of VVA, knowing that your membership helps VVA work for you and
your fellow Vietnam veterans.

Membership includes a subscription to our award-winning newspaper, The VVA
Veteran, bringing you updates on issues and legislation affecting veterans, as
well as unique articles on the people, places, and history of the Vietnam experi-
ence.

Membership is open to U.S. armed force veterans who served on active duty (for
other than training purposes) in the Republic of Vietnam between February 28,
1961 and May 7, 1975, OR in any duty location between August 5, 1964 and
May 7, 1975.

Our chapter is working very hard to help our brothers and sisters, their families
and veterans of today.

We meet once a month at the American Legion Post 26 located at 508 Elm Street
Biddeford. Meetings start at 1:30 (13:30)

If you would like further information on joining our chapter please email me
your mailing address at cwomaine@metrocast.netI will send the information to
you.


